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ABSTRACT 

With technological advancements and the increasing nature of complexity and uncertainty in the 

business world, the development of career adaptation skills is one of the significant factors affecting 

the success of undergraduates. However, the controversial findings regarding the determinants of 

career adaptability have triggered this study to question what antecedents would predict 

undergraduates' career adaptability. Proactive personality on career adaptability in the literature is a 

hotspot for study in the subject of career adaptability. However, it has been recognized that 

empirical research on this issue in the context of Sri Lanka is insufficient. Furthermore, the 

mediating role of this relationship as an intervening mechanism is about to be understood, and there 

is a knowledge gap in the literature. The major contribution of this research is to expand the 

knowledge and examine the direct and indirect impact of proactive personality on career 

adaptability under the mediation role of entrepreneurial self-efficacy. Data is collected using self-

administered questionnaires and distributed using the convenience sample technique among 120 

undergraduates studying entrepreneurship degree programs at five state universities in Sri Lanka. 

The results indicate that a proactive personality significantly and positively impacts career 

adaptability. Furthermore, the findings revealed that the indirect impact of a proactive personality on 

career adaptability, mediated through entrepreneurial self-efficacy, was significant. The results of 

this research assist university mentors, coaches, and policymakers in conceptualizing and 

implementing relevant interventions and projects that incorporate university support for 

transitioning undergraduates to a more dynamic work world. 
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INTRODUCTION 

Rapid globalization, technological 

changes, and market pressures have 

caused significant changes in the nature 

and organization of work and 

employment (Uy, Chan, Sam, Ho, & 

Chernyshenko, 2015). This results in 

more frequent transitions between 

employment, organizations, and 

occupations than it has ever been 

(Rudolph, Lavigne, & Zacher, 2017). 

University graduates are currently under 

intense pressure to find employment due 

to the slow recovery of the global 

economy and the ongoing labor market 

downturn (Tolentino, Garcia, et al., 

2014),and graduates often essentially 

required a prolonged period to find a 

satisfactory job (Hou, Wu, & Liu, 2014). 
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As young adults are likely to face a 

variety of career transitions after 

graduation, they must be able to cope 

with and adapt to these 

transitions(Murphy, Blustein, Bohlig, & 

Platt, 2010). 

According to Cizel (2018) and Yahya et 

al., (2019), the development of career 

adaptation skills is one of the significant 

factors affecting the success of young 

graduates because of technological 

advancements, the continually changing 

definitions of the profession, and the 

increasing nature of complexity and 

uncertainty of the business world and this 

puts pressure on university students who 

are preparing for their future 

careers.Savickas (2013) defined career 

adaptability (CA) as ‘‘the ability of an 

individual to respond to career role 

transitions and is regarded as the key 

ability through which an individual 

achieves career success in fast-changing 

modern society and individuals with 

high, CA may take measures to improve 

their career environment and prepare for 

upcoming changes in that environment”. 

It will push individuals to take steps to 

improve their career environment and 

plan for impending variations in the 

environment (Savickas, 2013). Johnston 

(2018) suggests research to date on career 

adaptability represents a promising start 

for this field and is a flattering one of the 

crucial research topics in the field of 

careers in recent years and altogether the 

most significant component of 

international research (Chen et al., 2020). 

Given the lack of career adaptability 

among recent graduates, many of them 

are unprepared to enter the profession at 

an early stage in their adult lives thus, 

identifying factors that influence career 

adaptability is critical so that 

undergraduates are familiar with relevant 

intervention plans before graduation 

(Hamzah, Kai Le, & Musa, 2021). 

Apparently, literature on individual 

factors has focused mostly on personality 

traits such as proactive personality 

heavily reliant on the effective 

disposition of proactive behavior 

(Tolentino et al., 2014) on career 

adaptability, and it is a research hotspot 

in the field of career adaptability (Chen et 

al., 2020). It has been found that 

proactive personality (Bateman & Crant, 

1993) served as a significant predictor of 

individuals’ career adaptability (Cai et 

al., 2015; Hameed, Brohi, & Shahab, 

2020; Tolentino, Sedoglavich, Lu, 

Garcia, & Restubog, 2014 ,Öncel, 2014 ; 

Xie, Bagozzi, & Grønhaug, 2015). 

However, further research into the 

association between proactive personality 

and career adaptability among 

undergraduate students is necessary. In 

response to this current employment 

situation and the need for career 

flexibility, graduates need to engage 

proactively in managing careers (Hirschi, 

Freund, & Herrmann, 2014) and advance 

the ability to adapt to career changes 

(Hou et al., 2014). Moreover, it is widely 

acknowledged that empirical research in 

this field in Sri Lanka is limited. 

Bateman and Crant (1993) refer to 

proactive personality (PP) as “people are 

characterized as seeking out 

opportunities, showing initiative, and 

persevering to bring about meaningful 

change”. Individuals with proactive 

personalities are not necessarily passive 

recipients of external constraints when 

faced with a career transition, but on the 

contrary, they may make changes to 

improve their current environment, look 

actively for opportunities, and take action 

(Hou et al., 2014).   The positive 

predictive effect of PP on CA reveals that 

graduates with PP adapted more easily to 

the transition period while taking the 

initial step toward forming a career (Hou 

et al., 2014). Seibert, Sargent, Kraimer, 

and Kiazad (2017) and Tolentino, 

Sedoglavich, et al. (2014) stated that 

proactive individuals are well-equipped 

for pertinent changes in their vocation. 
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This suggests that youth with highly 

proactive personalities can easily achieve 

career adaptability during their 

university-to-work transition by carefully 

planning goals, exploiting opportunities, 

and putting effort to achieve such goals 

are achieved (Fawehinmi & Yahya, 

2018) and are vigorously motivated to 

develop adaptability resources to ease 

career development (Jiang, 2017), in 

which career adaptability is a focal point. 

Chen et al. (2020) stress even though this 

topic has become one of the hot topics in 

career literature and therefore, future 

research should not only focus on the 

relationship between proactive 

personality and career adaptability, but 

also pay more attention to the mediating 

role of this relationship as the intervening 

mechanism has not been elucidated and 

knowledge gap exists in the literature 

(Hirschi, Lee, Porfeli, & Vondracek, 

2013). Therefore, the study accounted for 

examining the mediatory role of 

entrepreneurial self-efficacy underlying 

the relationship between proactive 

personality and career adaptability. Self-

efficacy beliefs are a dynamic set of 

beliefs regarding one's ability to carry out 

a course of action within a specific 

performance domain. (e.g. ‘Can I do 

this?’), a good indicator of future career 

goals or intentions (Lent, Brown, & 

Hackett, 1994), it has been noted from 

prior research that proactive people 

possess favorable and entrepreneurial 

characteristics such as initiative, 

independent judgment, a greater level of 

involvement and engagement, and the 

willingness to express their ideas  

(Campbell, 2000). Researchers have 

theorized that the effect on career 

behavior of the basic personality traits is 

exerted via self-efficacy belief (Parker & 

Collins, 2010). As a result, self-efficacy 

is frequently viewed as a proximal, 

powerful, and crucial premise in the 

connection between personality and 

career behavior (Stajkovic & Luthans, 

1998) emphasizing self-efficacy as such a 

significant characteristic worth 

examining in this context.  

Those that are proactive in their 

professional careers have a greater level 

of self-efficacy (Seibert et al., 2017) 

nevertheless, there is a lack of evidence 

of linkage between PP and self-efficacy 

(Naz, Li, Zaman, & Rafiq, 2020). 

Moreover,  University students with high 

entrepreneurial self-efficacy are 

confident, believe that they have 

sufficient ability to deal within certainty, 

can adopt the correct attitude toward 

career attention and career exploration, 

have greater career control, and are 

willing to take responsibility for their 

career development, thereby producing 

high career adaptability (Xiaoping, 

2019). However, not much work has been 

done on the underlying mechanisms of 

how individuals’ personality affects 

entrepreneurial self-efficacy and career 

adaptability. 

In this study, the criteria were set to 

include only entrepreneurship 

undergraduates in their final years of 

study since they were more likely to have 

started thinking much about their future 

work and careers and previous studies 

have addressed different undergraduate 

samples but not with entrepreneurship 

undergraduate samples. According 

toSetiawan (2014), those who majored in 

entrepreneurship had stronger self-

efficacy in carrying out business-related 

tasks but with limited understanding 

when compared to those who did not. To 

the researcher’s knowledge, this study is 

the first to examine the mediatory effect 

of entrepreneurial self-efficacy on the 

relationship between proactive 

personality and career adaptability over 

time among undergraduates in a 

developing economy. Furthermore, the 

study is highly relevant to the current 

situation in Sri Lanka, where university 

students and new graduates are likely to 

find the transition more challenging due 
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to excessive unemployment and other 

macro-level contextual barriers. The 

current study focused on three objectives 

to identify the relationship between 

proactive personality, career adaptability, 

and entrepreneurial self-efficacy, to 

analyze the impact of proactive 

personality on career adaptability, and to 

analyze the mediatory role of 

entrepreneurial self-efficacy on the 

relationship between proactive 

personality and career adaptability. 

The authors explain the relationships 

between proactive personality, 

entrepreneurial self-efficacy, and career 

adaptability in the sections that follow, as 

well as the research's key concepts and 

theoretical background. Following that, 

hypotheses are developed and integrated 

into a conceptual framework. Finally, the 

suggested model's results are presented, 

followed by a discussion of the findings 

and their implications. 

 

THEORY AND RESEARCH 

HYPOTHESES 

The proactive approach asserts that 

people can make changes to enhance 

their current circumstances and are not 

always passive recipients of 

environmental constraints, which is 

consistent with Career 

Construction Theory's emphasis on 

personal agency (Crant & Bateman, 

2000). Proactive people are more likely 

to successfully prepare for and handle 

career-related changes as a result of their 

inclination to spot possibilities for growth 

and design work settings that suit their 

professional requirements (Bateman 

&Crant, 1993). 

In both research and practice, the field of 

career development has undergone a 

paradigm shift since the 1990s, with 

career adaptability rapidly replacing 

career maturity as a central 

construct(Savickas, 2005). If the goal of 

career development in the previous 

century was to help people be better 

prepared to choose a job, occupation, or 

vocation based on their career maturity or 

readiness, today's goal is to assess and 

strengthen individuals' psychosocial 

resources so they can cope with 

occupational transitions, developmental 

tasks, and work traumas(Weigl et al., 

2010)can be started or developed as a 

result of career-related events or 

changes(Ocampo et al., 2020). Career 

adaptability could be conceived of as a 

meta-skill that can predict significant 

development in a person's career as well 

as professional effectiveness (O'Connell, 

McNeely, & Hall, 2008) and has four 

dimensions: concern (planning, being 

planful), control (decision-making, being 

decisive), curiosity (exploring, being 

inquisitive), and confidence (exploring, 

being inquisitive, problem-solving, being 

efficacious)(Savickas, 2002).  

Proactive Personality on Career 

Adaptability 

Individual factors have mostly 

concentrated on personality traits such as 

proactive personality on career 

adaptability in the literature, and it is a 

hotspot for study in the field of career 

adaptability(Chen et al., 2020). Taking 

the initiative to act on career plans and 

actively implement steps toward the 

achievement of career goals and targets is 

alluded to as proactive career enacting 

(Presbitero, 2015). A strong link has been 

discovered between proactive personality 

and career adaptability, according to the 

findings from prior research(Douglass, 

Autin, Buyukgoze-Kavas, & Gensmer, 

2020; Green, Noor, & Hashemi, 2020; 

Ma, Chen, & Zeng, 2020) and a proactive 

personality can anticipate career 

adaptability in a positive way (Tolentino 

et al., 2014), in other words, people with 

greater initiative are more willing than 

people with low initiative to effectively 

adapt to their career settings; they are 

also much more willing to develop their 
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career adaptability in order to reach 

higher career goals. This study 

hypothesizes that: 

H1: Proactive personality is positively 

linked with career adaptability 

Proactive Personality on 

Entrepreneurial Self-Efficacy 

Personality traits are considered a 

precursor which may affect the formation 

of self-efficacy beliefs, according to 

Social Cognitive Career Theory 

(SCCT),and people with highly proactive 

personalities are less bound by external 

pressures, so they should have more self-

determination and self-efficacy in their 

professional lives (Lent et al., 1994, 

2000).  Prabhu, McGuire, Drost, and 

Kwong (2012) stress that proactive 

people are more likely to choose to 

become entrepreneurs when they are very 

confident in their ability to do so, and 

vice versa, if entrepreneurial self-efficacy 

is very low, and proactive personality, is 

a predictor of entrepreneurial self-

efficacy. The character of a proactive 

person who appreciates indicating 

activities to see opportunity and change 

the environment is well-aligned with the 

character of an entrepreneur, who is 

expected to recognize, execute, and 

exploit opportunities to achieve 

changes(Nawaz, Khattak, & Rehman, 

2019).This study hypothesizes that: 

H2: Proactive personality is positively 

linked with entrepreneurial self-efficacy 

Entrepreneurial Self-Efficacy on 

Career Adaptability 

Savikas (2005) stresses that career 

exploration, career decisions, and 

commitments are all important aspects of 

career adaptability. Yang et al., (2015) 

demonstrated that career self-efficacy can 

positively influence career adaptability. 

The greater a college student's 

entrepreneurial self-efficacy, the greater 

their career curiosity, exploration, 

confidence, and control, in addition, 

students that have a high level of self-

efficacy actively seek out related details 

and information with the expectation of 

expanding their current entrepreneurial 

knowledge (Rauch & Frese, 2007), and 

this leads to higher career adaptability. 

Furthermore, the findings of (Xiaoping, 

2019; Yang, 2015) demonstrated that 

stronger entrepreneurial self-efficacy 

strongly influenced higher career 

adaptability of undergraduates. This 

study hypothesizes that: 

H3: Entrepreneurial self-efficacy is 

positively linked with career adaptability 

The Mediating Role of 

Entrepreneurial Self-Efficacy 

Furthermore, previous research (Qiao & 

Huang, 2019) shows that proactive 

personality influences career adaptability 

not only directly but also indirectly 

through other intermediate variables, 

therefore examining the intermediary 

mechanism can assist in exploring the 

mechanism of proactive personality and 

career adaptability (Hu et al., 2021). 

Apparently, researchers, educators, and 

policymakers are interested in how 

individuals think and act 

entrepreneurially in order to support 

entrepreneurial activities that are carried 

out independently or within the 

organization (Hisrich, Langan-Fox, & 

Grant, 2007).  As individuals 

increasingly encounter unpredictable 

career pathways, both becoming an 

independent business founder/ 

entrepreneur (Zacher, Biemann, Gielnik, 

& Frese, 2012)or engaging in 

intrapreneurship in existing 

firms(Antoncic & Hisrich, 2001) are vital 

in today's work world. Proactive people 

ought to likewise have high perceived 

feasibility recognition toward 

entrepreneurship and university students 

with high entrepreneurial self-efficacy 

are confident, believe that they have 

sufficient ability to deal with 
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entrepreneurial activities and uncertainty, 

can adopt the correct attitude toward 

career attention and career exploration, 

have greater career control, and are 

willing to take responsibility for their 

career development, thereby producing 

high career adaptability (Xiaoping, 

2019).This study hypothesizes that: 

H4: Entrepreneurial self-efficacy 

mediates the relationship between a 

proactive personality and career 

adaptability 

 

Figure 1: Conceptual framework (Based 

on literature) 

 

METHODOLOGY 

A quantitative research method was used 

to conduct the research. The study's 

target audience was final-year 

undergraduates from Sri Lankan state 

universities studying entrepreneurship as 

a degree program. The study sample size 

is one hundred and twenty (120) final 

year (the academic year 2016/2017) 

undergraduates in Sri Lankan state 

universities (Uva Wellassa University, 

Ruhuna University, Sri Jayewardenepura 

University, Kelaniya University, Eastern 

University) who are pursuing an 

entrepreneurship specialized degree 

program. There are 240 undergraduates 

in the population, and 50% of them were 

chosen as the sample. One hundred and 

twenty (120) undergraduates were invited 

to participate in the study using the 

convenience sampling technique to 

obtain data for this study. The sampling 

technique used for this was convenience 

sampling to collect data had limitations in 

collecting data due to the absence of 

students at the university due to the 

Covid pandemic time and the current 

situation of the country. Primary data is 

the study's primary source of information. 

For data gathering, the researchers used 

self-administered questionnaires. The 

questionnaire is broken down into four 

sections: demographics, proactive 

personality, career adaptability, and 

entrepreneurial self-efficacy questions.  

This study used measures developed 

by(Seibert, Crant, & Kraimer, 1999)  for 

proactive personality (E.g. “I am 

constantly on the lookout for new ways 

to improve my life”) and scored from 

(strongly disagree to strongly agree). 

Career adaptability using measures 

developed by (Savickas & Porfeli, 2012). 

Sample items include, (E.g., Thinking 

about what my future will be like) and 

scored from (Strongest to not strong). 

Entrepreneurial self-efficacy using 

measures developed by (Zhao, Seibert, & 

Hills, 2005). Sample items include, (E.g., 

“I am confident that I can successfully 

identify new business opportunities”) and 

scored from (strongly disagree to 

strongly agree).  The questionnaires were 

distributed to the undergraduate final-

year students who study Entrepreneurship 

as their specialization using an online 

google form. This study used a number of 

statistical data analysis techniques to 

analyze the data, including Karl Pearson 

correlation analysis, regression analysis, 

Baron and Kenny's four-step mediation 

assessment, and the Sobel test. 
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RESULTS AND 

INTERPRETATION 

The Response rate of the study 

In order to collect data, 120 

questionnaires were distributed to final-

year undergraduates studying an 

entrepreneurship degree program at state 

universities in Sri Lanka. A total of 106 

questionnaires have been returned. The 

response rate was 88.3%. According to 

the findings, more than half of the 

participants59% were female 

undergraduates, while the remaining 41% 

were male undergraduates. 

Reliability analysis of the data 

The internal consistency of the research 

constructs was determined using 

Cronbach's reliability test. The result is 

0.85, which is higher than the alpha level 

of 0.70, indicating that internal 

consistency is satisfactory. 

Objective 01: To identify the 

relationship between proactive 

personality, career adaptability, and 

entrepreneurial self-efficacy 

Table 1: Correlation between proactive 

personality, career adaptability, and 

entrepreneurial self-efficacy 

Dimensio

n 

Pearson 

correlatio

n 

P-

Value 

Relationshi

p 

PP and 

CA 

0.707 0.000

1 

Intermediate 

linear 

positive 

relationship 

PP and 

ESE 

0.822 0.000

1 

Strong linear 

positive 

relationship 

ESE and 

CA 

0.772 0.000

1 

Strong linear 

positive 

relationship 

Source: Based on data 

To determine the relationship between 

two variables, a Karl Pearson correlation 

coefficient analysis was used. According 

to the findings, the probability of an 

association between PP and CA, PP and 

ESE, and ESE and CA is 0.0001. This 

was less than the 0.05 significance level, 

indicating that the tests were highly 

significant. There was an intermediate 

positive relationship between PP and CA 

(r = 0.707), a strong positive relationship 

between PP and ESE (r = 0.822), and 

ESE and CA relationship (r = 0.772).  

Objective 02: To analyze the impact of a 

proactive personality on career 

adaptability 

Table 2: Model summary of simple 

linear regression analysis 

R R 

Square 

Adjusted R Square 

.707 .500 .495 

Source: Based on data 

Findings provide the R and R2 values. 

The R-value represents the simple 

correlation and is 0.707. The R2 value 

indicates how much of the total variation 

in the dependent variable CA, can be 

explained by the independent variable 

PP. Findings revealed that 50% of the 

variation of CA can be explained through 

PP.  

Table 3: ANOVA 

Model Sum 

of 

squar

es 

Degree 

of 

freedom 

F Significa

nce 

Regressi

on 

52.34

8 
1 104.

023 
0.0001 

Residua

l 

52.33

6 

104   

Total 104.6

84 

105   

Source: Based on data 

The results show that the regression 

model predicts the dependent variable 

and is statistically significant. P is 0.0001 

is less than 0.05, indicating that the 

regression model is statistically 
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significant and predicts the outcome 

variable, according to the findings. 

Table 4:  Coefficient summary of 

simple linear regression analysis 

Predictor ß 

coeffic

ients 

Standa

rd 

error 

T – 

valu

e 

P-

valu

e 

Constant .890 .237 3.76

3 

             

0.00

01 

Proactive 

Personality 

.751 .074 10.1

99 

             

0.00

01 

Source: Based on data 

CA is 0.890 when PP remains zero this is 

implied by constant ß0 is statistically 

significant at a 0.05 level of significance 

(P = 0.0001). Also, the independent 

variable (PP) shows a positive beta 

coefficient. It shows every additional 

one-unit increase in PP, resulting in to 

increase in CA by 0.751. Statistically 

significant at a 0.05 level of significance 

(P = 0.0001). 

Based on the research findings, a simple 

linear regression equation can be built up 

as follows; 

𝑪𝑨 = 𝟎. 𝟖𝟗𝟎 + 𝟎. 𝟕𝟓𝟏 𝑷𝒓𝒐𝒂𝒄𝒕𝒊𝒗𝒆 𝑷𝒆𝒓𝒔𝒐𝒏𝒂𝒍𝒊𝒕𝒚
+ 𝜺 

Objective 3: To analyze the mediatory 

role of entrepreneurial self-efficacy on 

the relationship between proactive 

personality and career adaptability 

Table 5: Summary of the model 

Path B 

(unstand

ardized 

coefficien

t) 

Stand

ard 

error 

Β 

(standard

ized 

coefficien

t) 

P 

valu

e 

C 0.751 0.074 0.707 0.00

01 

A 0.850 0.058 0.822 0.00

01 

B 0.605 0.111 0.589 0.00

01 

C’ 0.236 0.114 0.223 0.04

1 

Source: Based on data 

Researchers used Baron and Kenny's 

four-step mediation analysis approach to 

achieve the objective. At the 0.05 

significant level, the coefficients of 

0.751, 0.850, 0.605, and 0.236 revealed 

that all four paths are significant. The 

beta coefficients were all positive, 

indicating a positive relationship between 

the variables. In addition, the 

unstandardized coefficient was found to 

be 0.236 on the c' path. As a result, when 

the mediator is included in the model, the 

variables have a positive relationship. As 

a result, the c' path is also significant, and 

the unstandardized coefficients of the two 

paths differ significantly when comparing 

the c and c' paths. At a 0.05 significant 

level, the difference was 0.515, indicating 

that entrepreneurial self-efficacy partially 

mediates the link between PP and CA. 

Apart from that, the indirect relationship 

was determined using the Sobel test. 

Based on the Sobel test calculation, it 

illustrates the portion of PP on CA due to 

the mediating effect of ESE as 51.5% at 

the 0.05 significant level. As a result, the 

findings of the presented model study 

support the idea that ESE mediates the 

PP-CA link. The third objective of the 

study was met as a result of the above 

findings. 

Table 6: Summary of hypothesis 

Hypothesis Accepted 

or rejected 

H1: Proactive personality 

is positively linked with 

career adaptability  

Accepted 

H2: Proactive personality 

is positively linked with 

entrepreneurial self-

efficacy  

Accepted 
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H3: Entrepreneurial self-

efficacy is positively 

linked with career 

adaptability  

Accepted 

H4: Entrepreneurial self-

efficacy mediates the 

relationship between 

proactive personality and 

career adaptability  

Accepted 

Source: Based on data 

According to the results of the current 

study, hypotheses one, two, and three 

were accepted.  Researchers have 

discovered that PP and CA have a 

positive relationship and findings from 

prior studies (Hou, 2014, Tolentino et al., 

2014, McArdle, 2007) suggest that there 

is a positive relationship between PP and 

CA. Moreover, the results of the current 

study it was found that there is a 

relationship between PP and ESE, which 

agrees with the findings of (Otto, Glaser, 

&Dalbert, 2009; Prabhu, McGuire, Drost, 

&Kwong, 2012). Moreover, the findings 

of (Hsieh & Huang, 2014)suggest 

proactive personalities were positively 

associated with career decision self-

efficacy. Further, study findings suggest 

that there is a positive relationship 

between ESE and CA, which is 

congruent with previous scholars' 

findings (Qiao, 2019, Yang, 2015) and 

supported the view that ESE is positively 

associated with CA. 

Moreover, researchers discovered that PP 

has a positive impact on CA in the 

current study. The present study's 

findings are consistent with those of (Cai 

et al., 2015, C. Hou, Wu, & Liu, 2014, 

Öncel, 2014, Tolentino et al., 2014), 

which implies PP would predict CA 

positively. Researchers found that there is 

a positive impact of PP on ESE. PP is an 

antecedent of  ESE and a proactive 

personality predicts learning self-efficacy 

and creative self-efficacy (Fuller, Liu, 

Bajaba, Marler, & Pratt, 2018). Further, 

study findings suggest that there is a 

positive impact of ESE on CA, which is 

congruent with previous scholars' 

findings (Qiao, 2019, Yang, 2015) and 

supported the view that ESE positively 

influences CA. 

Furthermore, the current study's findings 

indicate that ESE will mediate the 

relationship between PP and CA. The 

researchers performed multiple 

regression analyses to accomplish the 

study's objective. Under multiple 

regression analysis, researchers used 

Baron and Kenny’s four-step model. The 

first step in the four-step model was to 

determine the direct relationship between 

the independent and dependent variables. 

The coefficient between PP and CA was 

0.751. At a 0.05 significance level, this 

result indicates that there is a positive 

association between the independent and 

dependent variables. It revealed that the 

variables have a positive association, 

indicating that the C path is significant. 

The second step was to figure out how 

the independent variable and the 

mediator were related. The coefficient of 

PP was 0.850 and it suggested that when 

PP was increased by one unit, ESE 

increases by 0.850. Moreover, it is also 

implying that there is a positive 

relationship between PP and ESE. The 

results of this presented that the “a” path 

is significant at the 0.05 significant level. 

Furthermore, the third step was to find 

out the relationship between the mediator 

and the dependent variable, implying the 

coefficient value of 0.605 and it proved 

that there is a positive relationship 

between ESE and CA. As such “b” path 

was significant at the 0.05 significant 

levels.  The fourth step was to identify 

the mediating effect of the model. 

According to the multiple linear 

regression analysis, the coefficient value 

at 0.05 significant level was 0.236, and 

therefore the c’ path is also significant 

and the coefficient value has reduced by 

0.515. It illustrates that ESE partially 
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mediates the relationship between PP and 

CA. 

Apart from that researcher conducted the 

Sobel test to identify the indirect 

relationship. Based on the Sobel test 

calculation, it illustrates the portion of PP 

on CA due to the mediating effect of ESE 

as 51.5 % at the 0.05 significant level. 

Therefore, the results of the presented 

model study support the conclusion that 

ESE mediates the relationship between 

PP and CA. As a result, hypothesis 4 is 

supported, and thus the evidence from 

previous results showed that decision-

making self-efficacy played a mediating 

role between PP and CA (Hou et al., 

2014). 

 

CONCLUSION AND 

RECOMMENDATIONS 

Various researchers have contested the 

value and influence of PP on CA, as 

described in depth in the literature review 

section. In Sri Lanka, questionnaires 

were distributed to entrepreneurial 

undergraduates at state universities. This 

study examines the effect of PP on CA 

under the mediating role of ESE. In 

conclusion, results show that there is a 

significant positive relationship between 

PP and CA, as well as a relationship 

between PP and ESE and ESE and CA. 

The development of PP and ESE 

improved the CA of university 

undergraduates, according to these 

findings. Furthermore, the findings of the 

study demonstrated that PP had a 

beneficial effect on CA. According to the 

findings, ESE has an indirect impact on 

PP and CA relationship. This has made 

policymakers more aware of the value of 

assistance in improving students' capacity 

for career adaptation in the face of a 

competitive labour market and a 

downturn in the economy. 

THEORETICAL IMPLICATIONS 

With the completion of this study, a 

knowledge gap that had been identified in 

the literature and had very little evidence 

has been fulfilled, resulting in novel 

insights into the career literature. The 

findings of the current study contribute to 

a greater body of knowledge because it's 

one of the first studies to investigate the 

role of entrepreneurial self-efficacy as a 

mediator in the association between 

proactive personality and career 

adaptability. Next, employing a 

nationally representative sample of final-

year entrepreneurship undergraduates in 

Sri Lanka, a developing country, can fill 

empirical gaps in career literature and 

generate unique insights into career 

literature. 

 

PRACTICAL IMPLICATIONS 

Graduate students’ CA may be improved 

by cultivating their PP and establishing 

their confidence, universities and 

educational institutes will be benefited 

from the discovered results of the study, 

which can help to guide efforts to prepare 

undergraduates for a more dynamic work 

environment. Assist career mentors, 

coaches, and policymakers in strategizing 

and designing relevant interventions and 

initiatives that bring university support to 

the career development and guidance 

process to foster adaptive readiness to 

thrive amidst economic challenges and 

business complexities in the future. 

Findings help universities to build their 

training programs in a way to prepare 

undergraduates for careers in the global 

economy and focuses their career 

development efforts on enhancing their 

career adaptability and overall 

employability orientation. This can have 

implications for creating labour policies 

that have traditionally called for more 

emphasis on employability and 

entrepreneurship to tackle the economic 
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challenges of work and employment of 

youth. 

 

LIMITATIONS AND FUTURE 

DIRECTIONS 

This study has identified the direct and 

indirect impact of PP on CA, there are 

many factors influencing CA thatwe did 

not include in our study. Future 

researchers can investigate other factors 

that were not covered in this study. 

Moreover, this study was conducted 

using final-year undergraduates who 

study entrepreneurship degree programs 

and future studies can be conducted for 

the junior levels andwith undergraduates 

who study other programs. Moreover, 

future studies can be conducted using 

moderating effects to identify moderation 

effects on existing relationships. 
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